
  Ref. num: 2025-01-160-VC 
 
 
 
 

 

 

EfVET VICE-PRESIDENT FOR 
POLICY, RESEARCH & PUBLICATIONS 

Call for Application 
 

Func%on: The VP Policy, Research and Publications will guide EfVET in the 
implementation of the Board of EfVET’s directives for policy creation and advocacy. The 
successful candidate will represent the association before the EU and other institutions, 
in accordance with EfVET constitution, active in policy-making. 

Mandate: 3 years, from October 25th 2025 

Repor%ng to: Board of EfVET and General Assembly 

Closing date: Thursday 31 July 2025 EOB 

 
Vice-President for Policy, Research and Publica@ons, linking policy with a new genera@on of 
research papers and publica@ons from EfVET, including podcasts, interviews, online micro-
creden@als, and CPDs. Based on this strong and scien@fically-sounded basis, the VP will represent 
EfVET in the decision-making processes in the several policy arenas where EfVET is involved. 
 

The Vice-President for Projects and Partnerships will: 

• Design, update, coordinate policy measures and publish (at least 4 policy recommenda@ons 
or policy briefs per year) and monitor the process for an effec@ve advocacy ac@vity to 
promote them, with the opera@onal support of the Secretariat and/or ad hoc experts from 
the EfVET community. 

• Contribute through ar@cles from members to the EfVET Magazine. 

• Coordinate and navigate EfVET´s par@cipa@on in relevant events and policy fora (namely, but 
not exclusively at EU level). 

• Prepare quarterly analysis on the advocacy work in terms of ac@vi@es and impact, 

Main tasks 
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highligh@ng the main opportuni@es or challenges for the VET ecosystem, to be shared with 
the Board of EfVET and the General Assembly. 

• Propose and guide specific working groups for the defini@on of guidelines, recommenda@ons 
or policy briefs, by engaging EfVET members and facilita@ng an authen@c bo[om-up 
approach for advocacy (at least one working group ac@ve per year). 

 

 
The success of EfVET rests on a very strongly felt and shared set of skills and values, which 
determine its strategic direc@on. It is crucial that the successful candidate shows, in par@cular: 

• In-depth understanding of European and interna-onal policy frameworks (par@cularly in 
EfVET areas such as: voca@onal educa@on and training, skills, digital and green transi@ons, 
lifelong learning, etc.) and Familiarity with policy-making processes at the EU level, including 
public consulta@ons, stakeholder pla^orms, policy dialogues, and strategic funding 
instruments. 

• Strong profile as a public speaker and networker, capable of represen-ng EfVET in high-level 
events, working groups, advisory boards, and mul@-stakeholder coali@ons. 

• Experience in coordina@ng policy research or policy analysis, with both internal and external 
working groups, transla@ng their findings into ac@onable policy recommenda@ons. 

• Strong interpersonal and leadership skills to maintain rela-onships with ins-tu-onal 
actors or social partners, as well as to collaborate with Board members, the Secretariat, 
and member organisa-ons. 

• Capacity to work in a mul@cultural and mul@lingual environment. 

• Excellent command of English (wri[en and spoken). Knowledge of other European 
languages will be an asset.  

 

 
Staff members formally affiliated with EfVET Member Organisa-ons are eligible to be nominated. 
External candidates can be considered, should the skills, experience and knowledge, proven to 
be an asset for EfVET. Membership of EfVET, however, will be given special considera@on in the 
event of equal suitability, qualifica@ons and professional performance. 

The posi@on of Vice President is on voluntary basis with no regular working hours applied. 
However, in order to carry out the posi@on men@oned above, the candidate-elected needs to be 

Skills  

Requirements 
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present in all EMT and Board of EfVET mee-ngs (2-day mee@ngs in January, May-June, 
September), and the General Assembly during the Annual EfVET conference (October). Travelling 
days (away from own workplace) will typically be a mix of weekdays and weekends, es@mated 
between 15 to 20 days a year. 

The candidate should be able to commit @me on a voluntary basis to aEend regular online 
mee-ngs with the Secretariat and Policy Working Group(s) for a flow of informa@on and the 
bo[om-up development of policy recommenda@ons. Furthermore, the Vice President for Policy, 
Research and Publica@ons is expected to represent EfVET in ins-tu-onal events (online or in-
presence) related to the policy-making process namely at EU level, including 3 one-day mee@ngs 
with the European Commission open to the VET providers associa@ons every year. That could take 
an es@mated @me (but not limited to) of 2 days per month on a regular basis. 

 
 
Expenses made with regard to fulfilling the tasks as EfVET Vice President, in par@cular the 
par@cipa@on in face-to-face EMT or Board of EfVET mee@ngs, and within EfVET’s financial 
guidelines, will be reimbursed by EfVET. 

 

 
EfVET is commi[ed to the promo@on of equal opportuni@es and is dedicated to pursuing non-
discriminatory policies and prac@ces and to eliminate unfair discrimina@on on any basis. This 
means that the Organisa@on strives to ensure that no applicant will receive less favorable 
treatment than another on grounds of gender, marital status, age, racial origin, disability, sexual 
orienta@on or poli@cal or religious beliefs 

 

 
Fully completed applica@on includes a synthe-c Resume (max 2 pages) and a Cover LeEer (max 
500 words). The Cover Le[er should include informa@on related to: 

• Candidate’s current posi@on and scope of responsibili@es. 

Reimbursement 

Applica5on and Selec5on process 

Equality & Diversity 
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• Details related to the candidate’s involvement in EfVET ac@vi@es in the past 3 years. 

• Mo@va@on to apply. 
 

These 2 documents should be submi[ed via email (Subject: EfVET VP Policy Call 2025) by 31 July 
2025 EOB to the Secretary General Ms. Valen@na Chanina (vc@efvet.org), with CC’d the Secretary 
to the Board Ms. Ami Toikka (ami.toikka@edu.hel.fi) and the Execu@ve Director Mr. Paolo Nardi 
(director@efvet.org) 

The applicant should be prepared to answer ques@ons from the members of the Board of EfVET 
as part of the selec@on process before the next Board of EfVET mee@ng on September 16th -18th. 
The elec@on will follow the comple@on of the interviews. The mandate will start ajer the Annual 
General Assembly on October 25th, 2025. 
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